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Human Rights
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« Unanimously adopted in 2011 by the UN Human
Rights Council

« 31 Principles, 3 pillars

» ‘Soft law’ that has formed the basis of all responsible
business legislation and standards since 2011
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A blueprint for implementation

ﬁ' PREVENT HARM  TRSL03

COMMUNICATE to PEQPLE IHIFGRATE

POLICY COMMITMENT
& EMBEDDING

REMEDY & GRIEVANCE
MECHANISMS

HUMAN RIGHTS
DUE DILIGENCE

Shift Project, Ltd. © 2021

@ shiftproject.org o @ShiftProject



Relationship between UNGPs and the SDGs?
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